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PUPILLAGE APPLICATION AND  RECRUITMENT  MONITORING FORM


	PUPILLAGE SELECTION

	Please read these notes carefully before completing the application form

THE WORK OF HAILSHAM CHAMBERS
The Chambers now known as Hailsham Chambers at 4 Paper Buildings has existed on this site for more than 75 years.  That long tradition underpins a modern approach to our work.  We take pride in a history which includes Lords Hailsham of St. Marylebone and Diplock as former members but are committed to the continuing adaptation of traditional values of excellence and quality to altering client expectations and demands.  These qualities are synthesised in McGregor on Damages which continues to be edited by our Harvey McGregor QC with contributions from other members of chambers. The largest practice groups in chambers are engaged in professional negligence, medical law, professional disciplinary work and very lucrative costs law. Many practitioners also undertake personal injury and commercial litigation. Members of chambers act for claimants and defendants in all the fields in which we practise because we believe that this helps to maintain balance and objectivity.  We act for both privately and publicly funded parties and accept conditional fee arrangements. In addition to conventional forms of litigation and arbitration, members of chambers are experienced in assisting all forms of mediation and ADR.  Direct professional access is available to the extent permitted by the Bar Council. Several members also accept public access instructions.


SPECIALIST AREAS
PROFESSIONAL NEGLIGENCE GROUP
The largest practice group in chambers is engaged in all areas of non-clinical professional negligence. Hailsham Chambers has consistently been recognised as a leading specialist set in this field by Chambers & Partners and The Legal 500. In 2011 we were awarded Professional Negligence Set of the Year by Chambers & Partners. We have also recently won Silk of the Year and Junior of the Year by the same organisation. In addition to our experience and expertise in claims against lawyers, members of chambers are also retained in claims against most of the recognised professions including accountants, architects, financial advisors, insurance brokers, land agents, surveyors and valuers and veterinary surgeons. Recent cases in which we have appeared include, in the House of Lords, Haward v Fawcetts, Law Society v Sephton, Dubai Aluminium v Salaam and Farley v Skinner and in the Court of Appeal, Watkins v Jones Maidment Wilson, Leonard v Byrt, Taylor Walton v Laing, Sharif v Garrett, Polley v Warner Goodman & Streat, The Accident Group and Charles v Hugh James Jenkins & Jones. Many of the group have also been involved in large scale managed litigation and mediation, including The Accident Group, Hobson v Ashton Morton Slack, Stax Pension Scheme and Bristol & West v Fancy & Jackson and Nationwide v Bulmer Radmore. We are currently involved in the new round of lenders’ claims.  Our expertise extends to insurance issues arising out of professional indemnity policies. Publications to which members contribute include Professional Negligence and Liability and Solicitors’ Negligence, Flenley & Leech on Solicitors Negligence and Cordery on Solicitors.

MEDICAL LAW GROUP
This group comprises both leading and junior counsel with established experience in specialised medical work. Two juniors are also medically qualified.  Leaders and juniors in this group are recommended by Chambers & Partners and The Legal 500.   In the assessment of the merits of a case a comprehensive understanding of the facts and of the medical expert evidence is essential.  Being instructed equally for defendants and claimants, members of the group are strengthened in the objective assessment of those merits.  An ability to get to grips with the medicine, as well as empathise with the client is essential. The expertise of the MLG in this respect is widely recognised and their work extends into all areas of legal work where medical and biomedical expertise is required including judicial review proceedings. Many of the group have experience of chairing inquiries and David Pittaway QC appeared in the Shipman Inquiry. Cases in the House of Lords include Chester v Ashfar and in the Court of Appeal Farraj v King’s Healthcare Trust. St George v The Home Office, Iqbal v Whipps Cross, Peacock v GMC, Peet v Mid-Kent, Thompson v Bradford, and Daniels v Walker. The Group meets regularly and its members work closely together to enhance the quality of each others’ practices.  Training and supervisory advice is given within chambers to those who wish to practise in this area and are building experience.  

PROFESSIONAL DISCIPLINARY AND REGULATORY 
This is an important and growing area of law with plenty of advocacy. The group draws from its strength in depth in both medical law and professional negligence to offer expertise before a range of disciplinary tribunals and regulatory bodies. In particular members have wide experience before the General Medical Council, General Dental Council, Nursing and Midwifery Council and Solicitors Disciplinary Tribunal as well as mental health tribunal work. The excellence of the group is again recognised by Chambers UK. Individual members have further experience ranging from the Family Health Services Appeal Tribunal to the Council of Licensed Conveyancers and Chartered Institute of Public Finance and Accountancy. Recently members of chambers have been successful in the House of Lords in Wright v Secretary of State for Health and in the Court of Appeal in NJ v Secretary of State for Health, and in the recent Whistle-Blowing nurse case featured on Panorama.

COSTS TEAM
The Costs group is recognised by the directories as being one of the leaders in the specialist area of the law of costs and includes two of the leading costs juniors at the Bar. This growth area comprises costs disputes between parties to litigation and between solicitors and their clients and offers much opportunity for advocacy. Members regularly appear in the Court of Appeal and the High Court and in cases involving points of principle in the Supreme Court Costs Office and District Registries. Their clients include solicitors firms from the City of London to the High Street, Government bodies and insurers. Recent cases include Roach v Home Office, Accident Line Protest test cases, Gloucestershire CC v Evans, British Coal Respiratory Diseases Litigation, Atack v Lee, RSA Pursuit Test Cases, Jemma Trust v Liptrott, Re Claims Direct and Smart v East Cheshire NHS Trust.

COMMERCIAL GROUP
This group is led by Laurence West-Knights QC and includes leaders and juniors with experience at all levels of commercial work of all kinds: arbitration, Queen’s Bench, Commercial Court, Chancery, TCC and mediated disputes.  There is particular expertise in handling cases involving freezing and search orders for both claimants and defendants.  Some practitioners specialise in international and domestic financial and banking disputes, insurance, soft and hard commodities, employment, commercial fraud, breach of confidence, passing off, copyright and other types of intellectual property and computer-related disputes of all kinds involving hardware, software and licensing. 

OTHER AREAS OF EXPERTISE
Members of Chambers have depth and breadth of experience in all aspects of personal injury work. Landlord and tenant and agricultural law are also areas of practice in which members of chambers have particular expertise. Members regularly practice in insolvency matters, employment cases and banking claims.

OUR AIM
Our aim is to provide a service of excellence in advising and representing our clients. We adopt a flexible, practical and commercial approach to litigation which is driven by the needs and convenience of our clients. We are committed to professional  marketing and direct considerable resources towards this. Starter tenants have their own committee, led by a silk, and their own budget to grow their practices. This is as well taking advantage of long standing relationships with high-volume clients to ensure our junior barristers have the best start to their career.

If you want to find out more about Chambers’ work and members, you can visit our website at www.hailshamchambers.com.

If you think that you would be interested in practising in these areas, then read on.


PUPILLAGE AT HAILSHAM CHAMBERS

We are offering two 12 month pupillages commencing October 2013. If you were to accept a pupillage at Hailsham Chambers you would be likely to spend time with three different pupil supervisors, one for each of the first and second three months, and one for the second six months. The pupil supervisors’ respective practices would cover two or more of Chambers’ areas of specialisation, including clinical disputes and professional negligence in particular. Pupils are also encouraged to work with different members of Chambers and to see as broad a range of work as possible. Pupillages are funded and each pupil will be awarded a grant of £30,000 plus £5,000 guaranteed earnings. From this award you will be expected to pay your own travel expenses and the cost of compulsory courses. Earnings over and above £5,000 in the second-six are yours to keep. Your pupillage would be monitored by the Pupillage Committee. We are committed to making pupillage as pleasant as it can be and, most importantly, an excellent training.

In your second six months’ pupillage, you would be expected to take instructions on your own account and to attend court. The type of work you could expect to do includes: small road traffic and landlord & tenant claims,  adjournment hearings and other minor applications before Masters or District Judges. In addition there could be some devilling and there will be legal research in all areas.  If you already have experience in other areas through the Free Representation Unit or other organisations, you may be able to undertake more senior work, e.g. fast track trials.  It is difficult to anticipate how many days you would spend in court each week as this depends on the availability of work, but it is anticipated that pupils will have at least one hearing per week.

We encourage pupils to undertake work for the Free Representation Unit or other pro bono work and will provide the necessary administrative support, provided that such work does not interfere with the work of the pupil supervisor.


TENANCY PROSPECTS

Pupillage does not provide any guarantee of a tenancy at Hailsham Chambers, but internal candidates will be considered before external candidates. Last year one of our two pupils was taken on. We only recruit pupils who we think have the capacity to become tenants. Pupils are not in competition with each other. The tenancy decision will be made by the whole of chambers and will based upon the quality of a pupil’s paperwork, his or her performance in advocacy exercises and feedback from pupil supervisors and other members.  Junior tenants have extra help to build their practices and a cap on rent as a % of receipts. Many candidates are concerned about the finances of junior barristers. We do not think that is something to be worried about. Over the last 5 years those of our pupils who have been taken on have had average billings of in excess of £40,000, £70,000 and £80,000 in years 1, 2 and 3 respectively.  

EQUAL OPPORTUNITIES

We are committed to promoting equality and diversity in Chambers and welcome applications from people of all backgrounds who meet the criteria. We endeavour to offer equality of opportunity regardless of disability, gender reassignment, marriage and civil partnership, pregnancy, race, sex, sexual orientation, disability, age (save after the normal retirement age) or religion or belief. It would help us to find out how successful our efforts are if you would complete the equal opportunities monitoring form provided with your application form.  You are not required to fill out the form if you do not wish to do so.  The form will be separated from your application before assessment and will be accorded anonymity. We are committed to making reasonable adjustments for those who need them. 

SELECTION PROCEDURE

1)	We ask you to complete an application form.  In doing so, please bear in mind the information we have provided about these Chambers and the selection criteria set out below.  It is important that you give the fullest possible information but do not add a curriculum vitae as these will not be read.  This application form may be downloaded from the Chambers website (www.hailshamchambers.com).  If using the downloaded form, please return it by post. Applicants who have previously applied will be considered only if your application form discloses some material change from your previous application.

2)	If you would like us to consider any references, please send them with your application form.

3)	All applications must reach us by 5pm on Monday 27th February 2012.  Late applications will be considered only in exceptional circumstances.  Any request to consider an application late should be made in an accompanying letter stating the exceptional circumstances. 

4)	At least two members of Chambers consider every application according to our criteria, a summary of which is provided below. Adherence to the criteria is regulated by the Chambers Discrimination Committee.

5)	A short-list of candidates will be made, all of whom will be invited to interview.  If short-listed candidates withdraw, the list may be extended. 

6)	It is likely that there will only be one round of interviews – although we have in the past had an extra interview when the decision was more difficult - and we expect to complete the interviews by the end of  March.  Interviews will be by no fewer than three members of Chambers and will focus on the legal problem in this application form, or another problem question, and current issues of debate. Candidates will also be asked a series of questions, and may also be asked questions which arise out of the information given on the application form.

7)	In the unlikely event that no candidates of sufficient merit emerge or accept pupillage, the Pupillage Committee reserves the right to make no offers and/or re-advertise or re-interview as it sees fit.

Candidates who are selected for interview will be notified by telephone and arrangements made for interview. It is important that the telephone number you give is the current one. It will also help if you provide an email address which you check regularly. If we do not call then have not been successful.  After interview unsuccessful candidates will be notified by post, but because of the number of pupillage applications received, reasons for any decisions cannot be given.  Successful candidates will be told by telephone within a day or two of the interview, with the details to follow in writing. The offer is open for 14 days and we may also list reserve candidates. If you have any complaints about the selection procedure, please put them in writing and address them to the Pupillage Committee who will consider the complaint and decide what action to take. If you believe your complaint relates to discrimination, please put it in writing and send it to the chairman of the Chambers Discrimination Committee. Complaints will be considered in confidence.

We try to offer a rewarding pupillage experience which will train you well. Good luck with your application!
If you  have any queries, please do email the Secretary to the Pupillage Committee, Imran Benson. 
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	INTERVIEW SELECTION CRITERIA

The main criteria used to select candidates for interview will be intelligence and knowledge of the law as evidenced by examination results, the response given to the legal problem set in this application form and other indicators of academic achievement. It is, however, recognised that many candidates will have other strengths and that some candidates’ level of academic achievement may be affected by special circumstances. Heed will therefore be paid to other achievements and activities and special circumstances as set out below.

Criteria

1.	Intelligence/knowledge of the law.  Primary factors: - the result and subject of all degrees taken, CPE result (if applicable), the response given to the legal problem set in this application form and, for those candidates who have completed the course at the time of their application, BVC result; secondary factors: A-levels, I.B. or equivalent; prizes and scholarships and other academic achievements.  Please note that, subject to point 3 below, candidates who do not have a class 2.1 or higher first degree will not normally be considered further. 

2.	Other achievements and activities.  Matters which are likely to be considered include those demonstrating success or qualification in a field likely to be of potential relevance to practice, a particularly high level of success or recognition in any field, success in a field that requires a high degree of commitment or the undertaking of any activity (whether it be work or responsibility, paid or voluntary, inside or outside the home) which restricts or restricted the time available for work.

3.	Special circumstances. We recognise that some candidates will require special consideration by reason of special circumstances. Any explanation proffered as to why some feature of the application should not be taken at face value will therefore be considered sympathetically. In appropriate cases candidates will be invited for interview notwithstanding that their categorisation would not otherwise justify such invitation.


	APPLICATION FORM FOR PUPILLAGE
	COMMENCING 2012

Completed applications should be marked “Application for Pupillage - 2013" and sent or delivered to “The Receptionist” at Hailsham Chambers, 4 Paper Buildings, Temple, London EC4Y 7EX so that it arrives by 5pm on Monday 27th February 2012. 

Please read the accompanying information and criteria for selection carefully before filling in this form and bear in mind the qualities we are particularly interested in.  The way in which you present the information required by this form will be taken into consideration when assessing your application.  

NAME


ADDRESS FOR CORRESPONDENCE




TELEPHONE NUMBER


EMAIL

Signed:


Date:

EDUCATION
List all studies and exam results (post GCSE/age 16), stating the course title, qualifications, grades and dates gained. Where applicable, state whether it was a part time course and whether any course was by research (as opposed to taught).  If the course was undertaken outside the UK it would be helpful if you would state the equivalent UK qualification.  Also list any scholarships, prizes or other awards or academic achievements.  If it is not immediately apparent from the context, please state what any scholarships, awards, etc were awarded for.













LANGUAGES
List all languages other than English in which you are fluent, or of which you have a working knowledge (in each case specifying which), including sign language and braille.








WORK EXPERIENCE
Set out any relevant full or part time work experience, including mini-pupillages, stating dates worked, titles of posts held and brief description of duties and relevant skills gained and used.  If you have had a previous career, please state: (i) the reason(s) for your change of career; (ii) any aspect of your previous career and/or your level of success in it which makes you suitable for the Bar; and (iii) how (if at all) you expect that previous career to impact on your career at the Bar if you are taken on.











CAREER INTENTIONS
Set out the areas of law in which you would like to practise and state why you are interested in that area of law and/or why you consider yourself suited to that area of the law.









OTHER ACHIEVEMENTS ACTIVITIES AND COMMITMENTS (Law and Non-Law)
(including those things which demonstrate communication and/or presentation skills)


















WRITTEN LEGAL PROBLEM
Please set out in no more than 1000 words (which may be on a separate sheet), your response to the following problem.  

A, the lead singer of a group which has achieved modest success on the X-Factor, goes to a hospital run by the B Foundation NHS Trust suffering from acute abdominal pain.   He is admitted, and diagnosed as suffering from appendicitis.  He is seen by a consultant surgeon who advises that his appendix needs to be removed as a matter of emergency, and recommends that the procedure is performed laparoscopically.  He explains that this is what is known as keyhole surgery and involves inflating the abdomen with carbon dioxide and then inserting a camera and surgical instruments through small port holes into the abdomen so as to be able to remove the appendix without cutting the abdomen open.  No mention is made of the possibility of the operation having to be converted from keyhole surgery to an open procedure.  A agrees.

Unfortunately as the first insertion is made into A’s abdomen into order to introduce the gas, the instrument cuts through a blood vessel and A begins to bleed massively.  The surgeons decide that they will have to open up A’s abdomen to stem the bleeding, and do so successfully and remove the appendix.   The operation note records that A’s anatomy was unusual and that the blood vessel that was struck ran in a different course to that which the surgeons expected. 

When A awakes from the anaesthetic he is horrified to see that he has a massive scar across his abdomen.  After he is discharged from hospital he goes to see C, a solicitor who had advised A’s group about their contracts.  He tells C that the presence of the scar will prevent him from making the massive earnings that he hoped would have followed if success as a pop star had led to lucrative contracts modelling underwear.   He asks C to sue the hospital.

C has never undertaken a clinical negligence claim, but remembers that he has a friend from law school, D, who practises in clinical negligence. He telephones D to ask for advice and for a recommendation for an expert witness. D tells C that he should refer the case to D, and she, D, will conduct it.  C refuses, and D is annoyed.  She decides not to tell C about any of the experienced experts she knows, and instead recommends an expert, E, who has recently emailed her asking for instructions as an expert witness. 
C instructs E.  E provides a report saying that it was clearly negligent to strike the blood vessel and that the hospital, B, is bound to admit liability.  C therefore issues proceedings on A’s behalf and the case proceeds towards trial. 

6 weeks before trial the experts meet.  B’s expert surgeon points out the note about the abnormal anatomy and says that damage to a blood vessel in these circumstances can and does occur without negligence.  E admits he has no knowledge of laparoscopic surgery and therefore says he cannot argue with B’s expert.  

A discontinues the claim and is ordered to pay B’s costs.  When C writes to E asking for an explanation for what has happened, E tells him that he is in fact a specialist in surgery on the foot and ankle, and that he was only undertaking expert witness work outside his field in the hope that he could pay off massive gambling debts and stave off bankruptcy.  He says, too, that his defence organisation is now refusing to meet claims against him.    

A now comes to see you.  He is very angry about what has happened.  He asks you whether he can sue anyone to recover: (a) the costs he has had to pay to B; and (b) his lost earnings as a model.       
    

Please set out any further information you wish to be considered on this page, including any special circumstances you wish to be taken into account.  Please include in this any matters which suggest that your achievements have been attained in the face of adversity. We are committed to making reasonable adjustments for those who need them. If you do need adjustments made for either interview or pupillage, then please set them out here.


	EQUAL OPPORTUNITIES MONITORING FORM

This form is for statistical purposes only and should not identify the person to whom it relates.  You do not need to fill it in if you do not want to.

DATE OF BIRTH					MALE/FEMALE *                 

Do you consider yourself to be a person with a disability?	YES/NO *

Are you registered disabled?	YES/NO *

Please set out the nature of your disability 

How would you describe your ethnic origin?  Please indicate by ticking one of the following categories (which have been determined by what was the Commission for Racial Equality):

-  WHITE
	- British
		- English
		- Scottish
		- Welsh
		- Other (please specify)
	- Irish
	- Other (please specify)
- MIXED
	- White and Black Carribbean
	- White and Black African
	- White and Asian
	- Other (please specify)

- ASIAN, ASIAN BRITISH, ASIAN ENGLISH, ASIAN SCOTTISH OR ASIAN WELSH
	- Indian
	- Pakistani
	- Bangladeshi
	- Other (please specify)

- BLACK, BLACK BRITISH, BLACK ENGLISH, BLACK SCOTTISH OR BLACK WELSH
	- African
	- Caribbean
	- Other (please specify)

-  CHINESE BRITISH, CHINESE ENGLISH, CHINESE SCOTTISH OR CHINESE WELSH
	- Chinese
	- Other (please specify)

* = Delete as appropriate  
PLEASE RETURN THIS FORM TOGETHER WITH YOUR APPLICATION

